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Who Am I? 
• 
• 
• 
• 
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What Do I Want to Achieve? 
•  Who	is	a	Gi=ed	or	Talented	Student?	
•  IdenEfy	Various	Gi=ed	or	Talented	Students	
•  Discuss	MulEcultural	Awareness	and	MulEcultural	Counseling	
•  Look	at	the	History	of	and	Current	MulEcultural	
Competencies	
•  From	MCC	to	MCC-GT	to	MSJCC		
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Who is a Gifted Or Talented Student? 
Those	with	outstanding	talent,	performing	at	high	
levels	
Compared	to	peers	
Age	
Experience	
Environment	
Talent	in	various	areas	
Academics	
Art	
AthleEcs	
Social	funcEoning	
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Identifying Talents 
In	educaEon,	we	o=en	evaluate	academic	ability		
Some	students	are	idenEfied	early	
Test	scores	vs.	Grades	
Ability	vs.	Achievement	
Standardized	test	scores	
IQ	Tests	
CriEcal	Thinking	or	Reasoning	
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Signs to Look For 
Idealism	and	perfecEonisEc	
Higher	sensiEvity	around	own	expectaEons	
Of	both	self	and	others	
Asynchronous	development	
Learning	style	is	different	
SequenEal	
SpaEal	
Problem	solvers	
Understand	concepts	rapidly	
Can	think	in	a	complex	manner		
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Types of Talent 
CreaEve	Thinking	
Independent	thinking	
Original	thoughts	
Wri_en	
Oral	
Problem	solving	soluEons	
Sense	of	humor	
InvenEve	
Challenged	by	creaEve	tasks	
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Types of Talent 
Intellectual	Ability	
Formulate	abstracEons	
Processes	informaEon	in	complex	ways	
Observant	
Excited	about	new	ideas	
Enjoys	hypothesizing	
Rapid	learning	
Large	vocabulary	
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Types of Talent 
Specific	Academic	Ability	
High	memorizaEon	skills	
Advanced	comprehension	
Acquires	basic	knowledge	quickly	
Wide	area	of	special	interests	
Highly	successful	in	special	academic	area	
Interest	areas	are	pursued	with	enthusiasm	
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Types of Talent 
Leadership	
Assumes	responsibility	
High	expectaEons	
Self	
Others	
Concise	self	expression	
Good	decision	making	skills	
Structure	oriented	
Self-confident	
Organized	
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Types of Talent 
Psychomotor	
Challenged	by	difficult	athleEc	acEviEes	
Excels	in	motor	skills	
Well	coordinated	
High	energy	
ParEcipates	in	athleEc	opportuniEes	
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Types of Talent 
Visual	
High	sense	of	spaEal	relaEonships	
CreaEve	expression	
Unusual	ability	to	express	self	through	music,	art	
Feelings	
Mood	
Wants	to	produce	original	content	
Observant	
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Self-Reflection and Group Discussion 
Please	spend	a	few	minutes	reflecEng	on	your	current	
and	past	students	
Which	students	stand	out?	
Were	there	students	that	you	recognized	right	away?	
How	have	you	supported	these	students?	
What	were	some	challenges	you	had	with	any	
students?	
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What is Multicultural Awareness? 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
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What Is Multicultural Counseling? 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
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Multicultural Counseling Competencies  
(MCC) 
• 
• 
• 
• 
• 
• 
• 
• 
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Multicultural Counseling Competencies  
(MCC) 
• 
• 
• 
• 
• 
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• 
• 
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Multicultural Counseling Competencies  
(MCC) 
• 
• 
• 
• 
 
• 
 
• 
 
• 
 
• 
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FROM MCC TO MCC-GT 
• 
• 
• 
• 
• 
• 
• 
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From MCC to MSJCC 
• 
• 
 
• 
• 
• 
• 
• 
• 
• 
• 
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Quadrants, Domains, and  
Competencies 
4/4/2019	 Kevin	Kusy,	LCPC,	NCC,	PEL-SC	
Equity and Inclusion 
• Equity: 
•  The  guarantee of fair treatment, access, opportunity and  
advancement for all students, faculty and staff, while at the same time  
striving to identify and eliminate barriers that have prevented the full  
participation of some groups. 
• Inclusion: 
•  The  act of creating environments in which any individual or group  
can be and feel welcomed, respected, supported and valued to fully  
participate.  An inclusive and welcoming climate embraces differences  
and offers respect in words and actions for all people. 
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The  outlook, perspective  
or mode of thinking  
exhibited by those who  
call attention to patterns  
of inequity and are willing  
to assume  personal/
institutional  responsibility 
for the  elimination of 
inequity. 
This includes being  
“conscious,” noticing  
differences in  
experiences among  
cultural groups, and  
being willing to talk  
about race, gender, class,  
sexual orientation,  
ability, ethnicity as an  
aspect of equity. Equity  
perspectives are evident  
in actions, language,  
problem-solving, &  
cultural practices. 
Equity-Mindedness 
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How do we get there? 
Cultural Pre-competence  
explores cultural issues, are committed, assess needs of  
organization and individuals 
Cultural Blindness 
differences ignored, treats everyone the same, only responds to needs of  
dominant group 
Cultural Incapacity: 
racism, maintains stereotypes, unfair hiring practices 
Cultural Destructiveness forced assimilation, subjugation, rights and  
privileges for dominant groups only 
Cultural Competence  
recognize individual and cultural differences, seeks  
advice from diverse groups, hires unbiased staff 
Cultural Proficiency  
implements change to respond to  
cultural needs, do research and teach 
POSITIVE  
NEGATIVE  
Begin with Cultural Competence 
Where are you on the continuum? 
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	If	you	would	like	a	copy	of	this	presentaEon	emailed	to	you,	
	follow	this	link	to	add	your	email	address:	 	 	h_ps://
Enyurl.com/ISCA2019-G-T	
Contact Me! 
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